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TEST FQ15+

Upotreba i primenljivost testa
u privatnom i poslovhom kontekstu



Postoje provereni i pouzdani instrumenti koji e Vam
ustedeti trud i razocaranja

Ko koristi test FQ15+
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Zasto smo izabrali test FQ15+?

Prvenstveno, jer smo ga mi testiralii odmah nam se dopao!

= Zato Sto je test detaljno proveren, priznat od strane registrovanih psihologa, sa
naucnom osnovom koja ga Cini pouzdanim i nepristrasnim

= Rasclanjen je i pun nijansi
= Prikazuje karakteristike ispitanika iz mnogo interesantnih uglova

= Test je razumljiv i jednostavan za interpretaciju



Sta je zapravo TEST FQ15?

To je test psihosposobnosti koji meri 15+ najvaznijih aspekata u ponasanju
ispitanika.

U upotrebi u proceni ispitanika u radnom kontekstu, omogucava nam da
utvrdimo:

Nacin vodenja tima: vazan za razumevanje stava pojedinca i njegove
odgovornosti u preduzecu;

Nacin saradnje sa nadredenim: ovo nam omogucava da razumemo na koji
nacin ispitanik preferira da bude voden kako bismo od njega dobili
maksimalne rezultate;

Nacin saradnje sa kolektivom: omogucava nam da prepoznamo clanove
koji mogu da stvore prijatnu atmosferu i motivisu druge ili, sa druge strane,
da stvore neprijatnu atmosferu demotivisuci druge;

Nacin prodaje: koristan da nam ukaze na to da li ispitanik poseduje
osnovne karakteristike za rad u komercijalnom sektoru u kompaniji.



Cemu sluZi test?

otkriva karakteristike vase licnosti koje su vam skrivene
doprinosi vecem samopouzdanju i samosvesnosti

upoznajete bolje svoje dete, partnera, svoje zaposlene; otkrivate sta ih
motivisSe, a Sta demotiviSe i time dobuate smernicu na koji nacin da
komun|C|rate sa njima i ostvarite uticaj

selekciji prikladnih saradnika

internoj analizi kompanije usmerenoj na optimizaciju ,,ljudskog kapitala”
upotrebi kada je potrebno:

1. Posvetiti vreme saradnicima

2. Pojedinacno upravljati saradnicima

3. Upravljati saradnicima iz grupne perspektive

4. Proveriti i/ili ponovo podeliti poslovne uloge:

= Razvrstati saradnike na osnovu njihovih karakteristika i stavova
" Premestiti saradnike koji nisu kompatibilni

" Prepoznati Eotencualne lidere, buduce sefove odeljenja, a zatim
raditi na njinovoj edukaciji
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STANDARDNE VREDNOSTI

Vrednosti testa krecu se od 1 do 10

12 3 M 5| 6 B 8 9 10

NISKA V. SREDNJA V. VISOKA V.

Standardne vrednosti 5 i 6 su zajednicke svima
Vrednosti 4 i 7 su malo iznad ili malo ispod proseka
Vrednosti 8, 9 10 su visoke, veoma visoke i ekstremno visoke

Vrednosti 1, 2 i 3 su niske, veoma niske i ekstremno niske
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DODATNE SKALE

Prvo sto gledamo u testu jesu DODATNE SKALE

= QOve skale predstavljaju samo jednu od mnogih jakih tacaka testa: one nam ukazuju na to
da li je osoba pokusala (na manje ili vise svestan nacin) da promeni svoj profil

Sustinski su vazne
Pruzaju nam bitne informacije o validnosti dobijenog profila

Stoga, neophodno je tumaciti profil u kontekstu ovih skala koje mogu nagvlasiti i/ili ublaziti
dominantne karakteristike pojedinca, a takode mogu evidentirati i slucajeve ,,LAZNOG TESTA”!
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Dodatna skala Validnosti

RESPONSE STYLE INDICATORS

Distortion Scale Scores

Scale Raw 1 2 3 4 5 6 7 8 9 10

Social Desirability 14 *
Fake Good 9 *
Fake Bad 3 *

Risk Scale Scores
Scale Raw 1 2 3 4 5 6 7 8 9 10

=l
=g

Central Tendency 1

Infrequency 2




Dodatne specijalne skale

CRITERION DERIVED SCALES

Scale

Raw
Emotional Intelligence 25 *
32

Positive Work Attitude
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Grafikon 15+ faktora lichosti i

ponasanja u poslovhom okruzenju

CLASSIC PROFILE
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Left Description
Distant Aloof

Reserved, Distant, Detached,
Impersonal.

Low Intellectance
Lacking confidence in own
infellectual abilities.

Affected by Feelings
Emotional, Changeable,
Labile, Moody.

Accommodating
Passive, Mild, Humble,
Deferential.

Sober Serious
Restrained, Taciturn, Cautious.

Expedient

Spontaneous, Disregarding of
rules & obligations.

Retiring

Timid, Self-conscious, Hesitant
in social settings.

Hard-headed
Utilitarian, Unsentimental,
Lacks aesthetic sensitivity.

Trusting
Accepting, Unsuspecting,
Credulous, Tolerant.

Concrete
Solution-focused, Realistic,
Practical, Down-to-earth.

Direct
Genuine, Artless, Open,
Forthright, Straightforward.

Confident
Secure, Self-assured,
Unworried, Guilt-free.

Conventional

Traditional, Conservative,
Conforming.
Group-oriented
Sociable, Group dependent,
a"Joiner".

Informal

Undiisciplined, Uncontrolled,
Lax, Follows own urges.

Composed
Relaxed, Placid, Patient.
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Right Description
Empathic

Affable, Personable, Warm-
hearted.

High Intellectance
Confident of own intellectual
abilities.

Emotionally Stable
Mature, Calm, Phlegmatic.

Dominant
Assertive, Competitive,
Aggressive, Forceful.

Enthusiastic
Lively, Cheerful, Happy-go-
Lucky, Carefree.

Conscientious
Persevering, Dutiful, Detail
conscious.
Socially-bold
Venturesome, Talkative,
Socially confident.

Tender-minded

Sensitive, Aesthetically aware,

Sentimental.

Suspicious
Sceptical, Cynical, Doubting,
Critical.

Abstract
Imaginative, Absent-minded,
Impractical.

Restrained
Diplomatic, Socially astute,
Socially aware, Discreet.

Self-doubting
Worrying, Insecure,
Apprehensive.

Radical
Experimenting, Open to
change, Unconventional.

Self-sufficient

Solitary, Self-reliant,
Individualistic.

Self-disciplined
Compulsive, Fastidious,
Exacting willpower.

Tense-driven
Impatient, Low frustration
folerance, Irritable.

Feile

29

88

97

77

14

93

61

31

99

65

Takozvani
predstavljaju
karakteristike osobe

)
,,vrhovi

grafikona

preovladavajuce

Ekstremi, na desnoj ili na levoj
strani, ukazuju na jake strane i/ili

prostor
pojedinca

za poboljsanja
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ULOGA U TIMU

TEAM ROLE CHART A -
Posebno sluzi za proveru direktora u
Score 1 2345 678910 kompaniji i toga kako ¢e se oni
medusobno integrisati
Coordinator 8.7
' Kada je vrednost visoka to znaci da
Shaper-Driver 1

ispitanik ima predispoziciju za

Evaluator-Critic 9.9

iskazivanje te karakteristike

predstavlja kocnicu na kojoj treba
raditi kako bi se popravio u ulozi
clana tima

Implementer 10 n Kada je vrednost niska,

Team Builder 9.6

Resource-Investigator 53

o
w

Inspector-Completer 5.2

Innovator 4.2 m
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STIL LIDERSTVA

Ovaj aspekt je od sustinske vaznosti za efikasno

Role Score 1 2 3 4 5 6 7 8 910 upravljanje zaposlenima

. # Svaka vrsta nadredenog ima idealnog
podredenog
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_ () yransLamonormig
NACIN SARADNIE SA
NADREDENIMA

Pod ovim aspektom podrazumevamo to kako se

ispitanik ponasa prema svom pretpostavljenom i Sta ga najviSe motivise

SUBORDINATE STYLES CHART

Style Score 1 2 3 4 5 6 7 8 9 10
Receptive Subordinate 7.3
Self-Reliant Subordinate 10 n
Collaborative Subordinate 4.6 m
Informative Subordinate 8 n

Reciprocating Subordinate 7.5




NACIN UTICAJA NA DRUGE ILI STIL PRODAIJE

INFLUENCING STYLES CHART

Pomoc¢u ovog grafikona bolje ¢emo razumeti na koji

e 1 2 3 454678 910 nacin osoba stupa u komunllfac[ju,.na.r.oato kavda.
mora da prezentuje neku svoju ideju ili kada zeli
Confident Communicator 3 a nesto da dobije.
Rapport Creator 42 Ukazuje nam na potencijalnu vrednost prodavca.
Culture Fitter 85 @ Pri selekciji nam pomaze da shvatimo koliko ce
osoba koja je pred nama biti efikasna na trzistu na
Culture Breaker 49 m

kojem se nalazi kompanija klijenta.

Perseverer 8.8
Business Winner 1.8 a

Technician 8.8
Admin. Support 7

Team Manager 6.3 a
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Skolsko — profesionalna
skala orijentacije

CAREER-THEME CHART

. e Ova dodatna skala daje nam jo$ dublji uvid u
———— . & preferencije kandidata da izrazi sopstvene
[E— . sposobnosti u odredenoj oblasti poslovanja,
Adisic Theme 25 (25 na osnovu dobijenog profila licnosti.

Social Theme 4.2 n

g Theme b 2 Prirodno je da osoba bude sklonija
Conventional Theme 0 B oderedenim tipovima orijentacije vise nego
R drugima. Sama definicija orijentacije

Activities involving manipulation of mechanical devices and principles of mechanics and physics. High

scorers are likely fo be technically orientated, repairing mechanical devices, working on motor cars. They pOd razumeva vrstu pOSIa kOja je Za 0SO b u

may also enjoy outdoor activities.

investigafive Theme najprikladnija (ono sto ispitanik najvise voli da

Activities involving the manipulation of ideas and scientific principles. High scorers will enjoy applying

logical and/or scientific principles to the resolution of experimental problems. They may enjoy laboratory d 3 »_ 9 |

work. radi, sto ga ispunjava).
Artistic Theme

Activities centred around the expression of arfistic and creative ideas. High scorers are typically

interested in the Arts in the broadest manifestation e.g. art, music, writing, composing, dance, design efc.

Social Theme

Activities centred on helping or caring for others. High scorers tend to express an interest in charitable
work, involving caring for the elderly, children with special needs or counselling, teaching and generally
assisting others to achieve their potential.

Enterprising Theme

Activities involving the attainment of objectives through people. High scorers generally express an interest
in managing or leading others or taking charge of situations. As such they are atftracted fo business
related situations where they are able to exercise leadership skills.

Conventional Theme

Activities involving organising, administration and well established work practices. High scorers enjoy

developing and maintaining systems, operating business machines, doing paperwork, bookkeeping and T T AT EICE
accountancy. I\ TRANSLATION OFFICE
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Posedujemo mape....

Pronadimo blago!



